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	[bookmark: _Toc313921806]Daisy Hernández and Bushra Rehman, COLONIZE THIS! : YOUNG WOMEN OF COLOR ON TODAY'S FEMINISM (Seal Press 2002).
	Collection of first-person accounts to add a fresh dimension to the ongoing dialogue between race and gender, and to give voice to the women who are creating and shaping the feminism of the future.
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	Feminists born between the years 1964 and 1973 discuss the things that matter now, both in looking back at the accomplishments and failures of the past--and in planning for the challenges of the future.

	[bookmark: _Toc313921808]Leslie Heywood, THE WOMEN'S MOVEMENT TODAY: AN ENCYCLOPEDIA OF THIRD-WAVE FEMINISM (Greenwood Press 2006).
	Introduces the third wave's key issues, members, visions, writings, and more through more than 200 encyclopedia entries that are multidisciplinary and multicultural, inclusive of diverse gender orientations and sexualities, with a focus primarily on the movement in the United States.
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	"The rhetoric of generational differences in feminism works to mask real political differences- fundamental differences in our visions of feminism's tasks and accomplishments. Feminists are differently situated in relation to what feminist movement has (and has not) accomplished, and generation is perhaps the least powerful explanatory factor for our different situations." Focuses instead on the changing relationship between consciousness and social change.

	[bookmark: _Toc313921810]Paula Kamen, FEMINIST FATALE: VOICES FROM THE ‘TWENTYSOMETHING’ GENERATION EXPLORE THE FUTURE OF THE “WOMEN'S MOVEMENT” (Plume 1991). 


	Journalist/feminist Paula Kamen traveled all over the country to interview people about that elusive word "feminism" and what it meant to people her age (the "twentysomething" generation). 
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	This essay examines the challenge confronting young feminists of finding their place and creating their space in the political landscape. It argues that the conceptual leverage of a “third wave” helps young women articulate a feminism that responds to the political, economic, technological, and cultural circumstances that are unique to the current era. Asks what are the unique contributions that third-wave rhetoric can make?

	[bookmark: _Toc313921812]Marta Lamas, FEMINISM: TRANSMISSIONS AND RETRANSMISSIONS (Palgrave Macmillan 2011). 
	With the goal of opening up dialogue and debate, Feminism presents a history of Mexican feminism in the last thirty five years. Drawing from her many years of activism and anthropological scholarship, Lamas covers topics such as the political development of the feminist movement, affirmative action in the workplace, conceptual advances in regard to gender, and the nuances of disagreements among feminists.
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Available at: 
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	[bookmark: _Toc313921835]Deborah Siegel, SISTERHOOD, INTERRUPTED: FROM RADICAL WOMEN TO GRRLS GONE WILD (Palgrave Macmillan 2007).
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	[bookmark: _Toc313921847]Maria Cornelius, Patrick Corvington and Albert Ruesga, Ready to Lead? Next Generation Leaders Speak Out (2008).
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http://onlinelibrary.wiley.com/doi/10.1002/lia.1161/pdf
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	[bookmark: _Toc313921850]Rodney Fong, Retaining Generation X’ers in a Baby Boomer Firm, 29 CAPITAL U. L. REV. 911 (2002).

Available at: 
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	Accounts by executive directors and staff working in progressive social change organizations allude to generation-gap problems in the nonprofit sector that threaten the future work of these groups as they attempt to change ―the system‖. To see how generational issues might be affecting social-change nonprofits, the authors conducted a series of in-depth interviews with executive directors (falling into two age groups) and with young staff (under 40 years old). The findings of the study refute the notion of large generational differences. Both older and younger people involved in these organizations have many of the same qualities: commitment, concern, energy, interest, and a strong belief in justice. However, differences are evident between those born in the Baby Boom generation and those who identify with Generation X in respect to their motivations to enter social change work, their concerns about the work/personal life divide, and their views of the future. Understanding these differences can help build strong leadership for the future.
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Available at: http://www.aecf.org/upload/PublicationFiles/LD3622H1409.pdf
	This paper reports on how twenty-seven social change nonprofit leaders in the baby boom generation view their work and the contributions they have made during the past 30 years. The leaders come from diverse backgrounds and are involved in a wide range of issues. All have helped to build strong nonprofit organizations that have made major contributions to social change. The goal of the paper was first to hear what these leaders thought of the future of their work, their organizations, and their own lives. The authors also listened to the leader’s perspectives about the future of nonprofit sector leadership and identified areas that could assist the leadership transition from older to younger generation leaders.
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	Since the beginning of the new millennium, there has been growing concern about the breadth and depth of new leadership in the nonprofit sector. This study looks at the key factors that build leadership and commitment across generations. While it is true that generations differ in how they approach their work, there are remarkable similarities in what people want out of their work and workplaces. Rather than focus on well-documented differences, this study examines what helps potential leaders do their best work, what constitutes a good workplace, and how to improve the ability to retain, support, and promote staff across generations. This report also offers a roadmap for how nonprofits can create dedicated staff, build their capacity to lead, and deepen their commitment to the nonprofit sector at little to no cost.
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	Organizations entering into the new global economy of the 21st century face challenges and threats never before experienced. Researchers have predicted that the key to success in this new era of globalization lies in the organizational leaders' ability to provide strategic leadership. The upper echelon theory suggests that leaders of organizations are subconsciously bounded by psychological factors within the leaders' personal criteria which they have been socialized to in their lifetimes. This paper will use an upper echelon theory approach to explain how the ethical and entrepreneur perspective differences of the newer generation of leaders will affect the strategic leadership of the 21st century.
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